Leaders Myth And Reality
The New York Times bestseller that
gives readers a paradigm-shattering new
way to think about motivation from the
author of When: The Scientific Secrets
of Perfect Timing Most people believe
that the best way to motivate is with
rewards like money—the carrot-and-stick
approach. That's a mistake, says Daniel
H. Pink (author of To Sell Is Human:
The Surprising Truth About Motivating
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Others). In this provocative and
persuasive new book, he asserts that
the secret to high performance and
satisfaction-at work, at school, and at
home—is the deeply human need to direct
our own lives, to learn and create new
things, and to do better by ourselves
and our world. Drawing on four decades
of scientific research on human
motivation, Pink exposes the mismatch
between what science knows and what
business does—and how that affects
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every aspect of life. He examines the
three elements of true
motivation—autonomy, mastery, and
purpose-and offers smart and surprising
techniques for putting these into
action in a unique book that will
change how we think and transform how
we live.
The inspiring, life-changing bestseller
by the author of LEADERS EAT LAST and
TOGETHER IS BETTER. In 2009, Simon
Sinek started a movement to help people
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become more inspired at work, and in
turn inspire their colleagues and
customers. Since then, millions have
been touched by the power of his ideas,
including more than 28 million who’ve
watched his TED Talk based on START
WITH WHY -- the third most popular TED
video of all time. Sinek starts with a
fundamental question: Why are some
people and organizations more
innovative, more influential, and more
profitable than others? Why do some
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command greater loyalty from customers
and employees alike? Even among the
successful, why are so few able to
repeat their success over and over?
People like Martin Luther King Jr.,
Steve Jobs, and the Wright Brothers had
little in common, but they all started
with WHY. They realized that people
won't truly buy into a product,
service, movement, or idea until they
understand the WHY behind it. START
WITH WHY shows that the leaders who've
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had the greatest influence in the world
all think, act, and communicate the
same way -- and it's the opposite of
what everyone else does. Sinek calls
this powerful idea The Golden Circle,
and it provides a framework upon which
organizations can be built, movements
can be led, and people can be inspired.
And it all starts with WHY.
NAMED THE #1 BEST BOOK OF THE YEAR BY
THE CHRISTIAN SCIENCE MONITOR, A WITTY,
INFORMATIVE, AND POPULAR TRAVELOGUE
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ABOUT THE SCANDINAVIAN COUNTRIES AND
HOW THEY MAY NOT BE AS HAPPY OR AS
PERFECT AS WE ASSUME Journalist Michael
Booth has lived among the Scandinavians
for more than ten years, and he has
grown increasingly frustrated with the
rose-tinted view of this part of the
world offered up by the Western media.
In this timely book he leaves his
adopted home of Denmark and embarks on
a journey through all five of the
Nordic countries to discover who these
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curious tribes are, the secrets of
their success, and, most intriguing of
all, what they think of one another.
Why are the Danes so happy, despite
having the highest taxes? Do the Finns
really have the best education system?
Are the Icelanders as feral as they
sometimes appear? How are the
Norwegians spending their fantastic oil
wealth? And why do all of them hate the
Swedes? In The Almost Nearly Perfect
People Michael Booth explains who the
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Scandinavians are, how they differ and
why, and what their quirks and foibles
are, and he explores why these
societies have become so successful and
models for the world. Along the way a
more nuanced, often darker picture
emerges of a region plagued by taboos,
characterized by suffocating
parochialism, and populated by
extremists of various shades. They may
very well be almost nearly perfect, but
it isn't easy being Scandinavian.
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This wide-ranging and informative
survey of 'outsider' groups in the
Roman Empire will contribute greatly to
our understanding of Roman social
history. Examining men such as as
Viriatus, Tacfarinus, Maternus and
Bulla Felix, who were called latrones
after clashing with the imperial
authorities, special attention is given
to perhaps the best-known 'bandit' of
all, Spartacus, and to those who
impersonated the emperor Nero after his
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death. Topics covered include: * Whom
did the Romans see as bandits
(latrones)? * What did they understand
as robbery (lactrocinium)? * How
pressing was the threat that the
bandits posed? * How did their
contemporaries perceive the danger? We
are shown that the term latrones was
not just used to refer to criminals but
was metaphorically and disparagingly
applied to failed political rebels,
rivals and avengers. The word also came
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to represent the 'noble brigands',
idealising the underdog as a means of
criticising the winning side. The
author therefore presents 'the bandit'
as a literary construct rather than a
social type.
Team of Teams
My Share of the Task
A User's Guide
Hidden Truths
A Graphic Novel History
Who Do We Choose To Be?
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Facing Reality, Claiming Leadership,
Restoring Sanity
In Fernando Pargas' new work, he encourages men
and women to work together to usher in a better
world by re-defining what real leadership is.To
realize this new world, he urges men to change their
Piscean masculine qualities that emphasize survival
to Aquarian feminine traits that accentuate thriving.
Female leadership centers on building and
maintaining relationships while making the other guy
look bad and blocking anything that will make him
look good is what men are mostly about, he
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declares. "We men have lived in our own certainty
for all of history,” he says. “We are so burdened by
the baggage of culture, tribalism, gender, racism,
ethnicity and religion that we have cut ourselves off
from reality.”This better world that he envisions will
be a change from the old, he argues, because men
have driven the stagecoach of history down a rocky
cliff too often. Women, on the other hand, are
prepared to take these stagecoach reins of
leadership and reorient them. And men must accept
this startling new reality
From the world’s most influential management
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consulting firm, McKinsey & Company, an insightpacked, revelatory look at how the best CEOs do
their jobs based on extensive interviews with today’s
most successful corporate leaders—including chiefs
at Netflix, JPMorgan Chase, General Motors, and
Sony. Being a CEO at any of the world’s largest
companies is among the most challenging roles in
business. Billions, and even trillions, are at
stake—and the fates of tens of thousands of
employees often hang in the balance. Yet, even
when “can’t miss” high-achievers win the top job,
very few excel. Thirty percent of Fortune 500 CEOs
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last fewer than three years, and two out of five new
CEOs are perceived to be failing within eighteen
months. For those who shoulder the burden of being
the one on whom everyone counts, a manual for
excellence is sorely needed. To identify the 21st
century’s best CEOs, the authors of CEO Excellence
started with a pool of over 2400 public company
CEOs. Extensive screening distilled that group into
an elite corps, sixty-seven of whom agreed to indepth, multi-hour interviews. Among those sharing
their views: Jamie Dimon (JPMorgan Chase), Satya
Nadella (Microsoft), Reed Hastings (Netflix), Kazuo
Page 16/81

leaders-myth-and-reality

Hirai (Sony), Ken Chenault (American Express),
Mary Barra (GM), and Peter Brabeck-Letmathe
(Nestl ). What came out of those frank, no-holdsbarred conversations is a rich array of mindsets and
actions that deliver outsized performance.
Compelling, practical, and unprecedented in scope,
CEO Excellence is a treasure trove of wisdom from
today’s most elite business leaders.
Complete your leadership toolkit with this inside look
at high-level, executive positions Hidden Truths:
What Leaders Need to Hear But Are Rarely Told
delivers profound and rarely discussed insights
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about C-suite jobs that provide aspiring leaders with
practical, new skills that will equip them for the
immense challenges of their desired jobs. Through
14 illuminating chapters, accomplished Harvard
Business School faculty member and former Senior
Partner of McKinsey & Company sets out the
essential habits that help leaders create success,
time and time again. You’ll learn: How to recognize
the limits of monetary incentives for employees and
colleagues To manage your relationships with
members of the Board of Directors How to value and
realize true diversity How to manage mergers and
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acquisitions properly, one of the most difficult parts
of business leadership Perfect for managers,
executives, and other business leaders with an eye
on the C-suite, Hidden Truths also belongs on the
bookshelves of people who already find themselves
in a C-level position and wish to learn how to better
manage the stresses and challenges of the job.
From the co-author of the New York Times bestseller
Team of Teams, a practical guide for leaders looking
to make their organizations more interconnected and
unified in the midst of sudden change. Too often,
companies end up with teams stuck in their own
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silos, pursuing goals and metrics in isolation. Their
traditional autocratic structures create stability,
scalability, and predictability -- but in a world that
demands rapid adaptation to a new reality, this
traditional model simply doesn’t work. In Team of
Teams, retired four-star General Stanley McChrystal
and former Navy SEAL Chris Fussell made the case
for a new organizational model combining the agility,
adaptability, and cohesion of a small team with the
power and resources of a giant organization. Now, in
One Mission, Fussell channels all his experiences,
both military and corporate, into powerful strategies
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for unifying isolated and distrustful teams. This
practical guide will help leaders in any field
implement the Team of Teams approach to tear
down their silos improve collaboration, and avoid turf
wars. By committing to one higher mission,
organizations develop an overall capability that far
exceeds the sum of their parts. From Silicon Valley
software giant Intuit to a government agency on the
plains of Oklahoma, organizations have used
Fussell’s methods to unite their people around a
single compelling vision, resulting in superior
performance. One Mission will help you follow their
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example to a more agile and resilient future.
Risk
A Memoir
The Surprising Truth About What Motivates Us
The Wehrmacht
The Myth of Experience
Energy Myths and Realities
New Rules of Engagement for a Complex World
Civil disobedience, the refusal to obey certain laws, is a method
of protest famously articulated by philosopher and writer Henry
David Thoreau in his 1849 essay “Civil Disobedience.”
Thoreau believed that protest became a moral obligation when
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laws collided with conscience. Since then, civil disobedience
has been employed as a form of rebellion around the world. But
is there a place for civil disobedience in democratic societies?
When is civil disobedience justifiable? Is violence ever called
for? Furthermore, how effective is civil disobedience?
Too many companies are managed not by leaders, but by mere
role players and faceless bureaucrats. What does it take to be
a real leader—one who is confident in who she is and what she
stands for, and who truly inspires people to achieve
extraordinary results? Rob Goffee and Gareth Jones argue that
leaders don’t become great by aspiring to a list of universal
character traits. Rather, effective leaders are authentic: they
deploy individual strengths to engage followers’ hearts, minds,
and souls. They are skillful at consistently being themselves,
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even as they alter their behaviors to respond effectively in
changing contexts. In this lively and practical book, Goffee and
Jones draw from extensive research to reveal how to hone and
deploy one’s unique leadership assets while managing the
inherent tensions at the heart of successful leadership: showing
emotion and withholding it, getting close to followers while
keeping distance, and maintaining individuality while
“conforming enough.” Underscoring the social nature of
leadership, the book also explores how leaders can remain
attuned to the needs and expectations of followers. Why Should
Anyone Be Led By You? will forever change how we view,
develop, and practice the art of leadership, wherever we live
and work.
There are hundreds of books written on the X's and O's of
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leadership. However, few on how you, the leader, can create
the "context or environment" for achieving unparalleled levels of
success. Stay in your lane is a fresh new perspective on how
leaders influence others to reach their true potential. The
attitude of the leader affects the atmosphere of the office.
Nielsen presents the "peer-based" organization, which uses
rotating peer leadership councils and cross-functional task
forces to manage the organization's work
Leaders
Leadership BS
What It Takes To Be An Authentic Leader
Myth and Reality in International Politics
The Six Mindsets That Distinguish the Best Leaders from the
Rest
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The 360 Degree Leader Workbook
Myth, Reality, and Hitler’s Lightning War: France 1940
A “masterly account” of the juggernaut offensive that
conquered France—but also marked the beginning of the
end for Nazi Germany in World War II (Kirkus Reviews). In
the spring of 1940, the German forces launched an attack
on France that combined superb intelligence, cutting
edge strategy, and new technology—the blitzkrieg, or
“lightning war.” In just six weeks, it would achieve what
their fathers had failed to do in all four years of the First
World War. It was a stunning victory. But here, leading
British military historian and academic Lloyd Clark
argues that much of our understanding of this victory is
based on myth. Far from being a foregone conclusion,
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Hitler’s plan could easily have failed had the Allies been
even slightly less inept or the Germans less fortunate.
The Germans recognized that success depended not
only on surprise, but also avoiding a protracted struggle
for which they were not prepared—making defeat a very
real possibility. Their surprise victory proved the apex of
their achievement; far from being undefeatable, Clark
argues, the Battle of France revealed Germany and its
armed forces to be highly vulnerable. And Hitler
dismissed this fact as he planned his next move—and
greatest blunder: the invasion of the Soviet Union. In this
eye-opening reassessment, complete with maps and
illustrations, Clark “presents a well-balanced narrative
that highlights the knife-edge victory of the German
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forces” and reveals how very close the Nazi war machine
came to catastrophe in the early days of World War II
(New York Journal of Books).
The Lord's Resistance Army is Africa’s most persistent
and notorious 'terrorist' group. Led by the mysterious
Joseph Kony, it has committed a series of horrific human
rights abuses, including massacres and mutilations.
Since the mid 1980s, it has abducted tens of thousands
of people, including large numbers of children forced to
train as fighters. The IC in 2005 issued warrants for Kony
and his top commanders, and the United States is
backing a military campaign against the group. But the
LRA survives, continuing to inspire both fascination and
fear. Authoritative but provocative, The Lord’s
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Resistance Army provides the most comprehensive
analysis of the group available. From the roots of the
violence to the oppressive responses of the Ugandan
government and the failures of the international
community, this collection looks at this most brutal of
conflicts in fascinating depth, and includes a remarkable
first-hand interview with Kony himself.
In The 360 Degree Leader Workbook, Maxwell addresses
that very question and takes the discussion even further.
You don't have to be the main leader, asserts Maxwell, to
make significant impact in your organization. Good
leaders are not only capable of leading their followers but
are also adept at leading their superiors and their peers.
Debunking myths and shedding light on the challenges,
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John Maxwell offers specific principles for Leading
Down, Leading Up, and Leading Across. 360-Degree
Leaders can lead effectively, regardless of their position
in an organization. By applying Maxwell's principles, you
will expand your influence and ultimately be a more
valuable team member.
Pastor and popular blogger, Ron Edmondson exposes
some of the common misunderstandings of leadership
through stories from his own experiences, helping
leaders develop healthier patterns of individual
leadership. Being a leader involves much more than
holding a title. And simply having a leader doesn't ensure
success. This reality has never been more prevalent in
the church than now, when so many churches are
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considered to be plateaued or dying. Pastor and popular
blogger, Ron Edmondson believes this is due to a
misunderstanding of what leadership is and what it isn't.
In his work with hundreds of pastors and churches, the
most common need he encounters is the need for more
effective leadership in the local church. Seminaries may
prepare pastors to preach, just as colleges may prepare
teachers to teach, but who prepares pastors to lead?
Simply stated: The church needs better leadership. In
The Mythical Leader, Edmondson exposes some of the
most common misunderstandings of leadership, shares
stories from his own experiences, and will help church
leaders develop healthier patterns to improve their
individual leadership. While most people may have a
Page 31/81

leaders-myth-and-reality

preliminary understanding of many of these myths, they
often are not lived out with a great degree of depth in the
life of the church leader. Don't fall prey to these myths! If
gone untreated they can be the very thing that prevents a
good leader from leading well.
Civil Disobedience
The Lord's Resistance Army
Bringing Science to the Energy Policy Debate
Behind the Myth of the Scandinavian Utopia
One Mission
Political Leadership in the Modern Age
Creating Leaderless Organizations
Experience is a great teacher-except when it
isn't. Our personal experience is key to who
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we are and what we do. We judge others by
their experience and are judged by ours.
Society venerates experience. From doctors to
teachers to managers to presidents, the more
experience the better. It's not surprising
then, that we often fall back on experience
when making decisions, an easy way to make
judgements about the future, a constant
teacher that provides clear lessons. Yet,
this intuitive reliance on experience is
misplaced. In The Myth of Experience,
behavioral scientists Emre Soyer and Robin
Hogarth take a transformative look at
experience and the many ways it deceives and
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misleads us. From distorting the past to
limiting creativity to reducing happiness,
experience can cause misperceptions and then
reinforce them without our awareness.
Instead, the authors argue for a nuanced
approach, where a healthy skepticism toward
the lessons of experience results in more
reliable decisions and sustainable growth.
Soyer and Hogarth illustrate the flaws of
experience--with real-life examples from
bloodletting to personal computers to
pandemics--and distill cutting-edge research
as a guide to decision-making, as well as
provide the remedies needed to improve our
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judgments and choices in the workplace and
beyond.
From the bestselling author of Team of Teams
and My Share of the Task, an entirely new way
to understand risk and master the unknown.
Retired four-star general Stan McChrystal has
lived a life associated with the deadly risks
of combat. From his first day at West Point,
to his years in Afghanistan, to his efforts
helping business leaders navigate a global
pandemic, McChrystal has seen how individuals
and organizations fail to mitigate risk. Why?
Because they focus on the probability of
something happening instead of the interface
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by which it can be managed. In this new book,
General McChrystal offers a battle-tested
system for detecting and responding to risk.
Instead of defining risk as a force to
predict, McChrystal and coauthor Anna Butrico
show that there are in fact ten dimensions of
control we can adjust at any given time. By
closely monitoring these controls, we can
maintain a healthy Risk Immune System that
allows us to effectively anticipate,
identify, analyze, and act upon the everpresent possibility that things will not go
as planned. Drawing on examples ranging from
military history to the business world, and
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offering practical exercises to improve
preparedness, McChrystal illustrates how
these ten factors are always in effect, and
how by considering them, individuals and
organizations can exert mastery over every
conceivable sort of risk that they might
face. We may not be able to see the future,
but with McChrystal’s hard-won guidance, we
can improve our resistance and build a strong
defense against what we know—and what we
don't.
From the New York Times bestselling author of
My Share of the Task and Leaders, a manual
for leaders looking to make their teams more
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adaptable, agile, and unified in the midst of
change. When General Stanley McChrystal took
command of the Joint Special Operations Task
Force in 2004, he quickly realized that
conventional military tactics were failing.
Al Qaeda in Iraq was a decentralized network
that could move quickly, strike ruthlessly,
then seemingly vanish into the local
population. The allied forces had a huge
advantage in numbers, equipment, and
training—but none of that seemed to matter.
To defeat Al Qaeda, they would have to
combine the power of the world’s mightiest
military with the agility of the world’s most
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fearsome terrorist network. They would have
to become a "team of teams"—faster, flatter,
and more flexible than ever. In Team of
Teams, McChrystal and his colleagues show how
the challenges they faced in Iraq can be relevant to countless businesses, nonprofits,
and organizations today. In periods of
unprecedented crisis, leaders need practical
management practices that can scale to
thousands of people—and fast. By giving small
groups the freedom to experiment and share
what they learn across the entire organization, teams can respond more quickly,
communicate more freely, and make better and
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faster decisions. Drawing on compelling
examples—from NASA to hospital emergency
rooms—Team of Teams makes the case for
merging the power of a large corporation with
the agility of a small team to transform any
organization.
"Managerial styles are influenced by habit,
familiarity, and workplace culture. It's no
wonder that well-intentioned professionals
doing their best to be good organizational
leaders often repeat unhelpful supervisory
practices experienced in their early careers,
even if they disliked them at the time. In
the DUH! Book of Management and Supervision,
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the author disagrees with many accepted
leadership principles (unabashedly referring
to them as myths) and makes new and different
approaches easier to imagine. Her challenging
and controversial concepts illustrated with
poignant stories suggest common-sense and
immediately applicable alternatives more
suitable in today's workplace"--Back cover.
Getting Out of the Box
The DUH! Book of Management and Supervision
The Myth of the Strong Leader
Leadership and Self-Deception
Breaking the Bamboo Ceiling
How Leaders Build a Team of Teams
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The Mythical Leader

From one of the world's preeminent political historians, a
magisterial study of political leadership around the world
from the advent of parliamentary democracy to the age
of Obama. All too frequently, leadership is reduced to a
simple dichotomy: the strong versus the weak. Yet, there
are myriad ways to exercise effective political
leadership--as well as different ways to fail. We blame
our leaders for economic downfalls and praise them for
vital social reforms, but rarely do we question what
makes some leaders successful while others falter. In
this magisterial and wide-ranging survey of political
leadership over the past hundred years, renowned
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Oxford politics professor Archie Brown challenges the
widespread belief that strong leaders--meaning those
who dominate their colleagues and the policy-making
process--are the most successful and admirable. In
reality, only a minority of political leaders will truly make
a lasting difference. Though we tend to dismiss more
collegial styles of leadership as weak, it is often the most
cooperative leaders who have the greatest impact.
Drawing on extensive research and decades of political
analysis and experience, Brown illuminates the
achievements, failures and foibles of a broad array of
twentieth century politicians. Whether speaking of
redefining leaders like Franklin Delano Roosevelt,
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Lyndon Johnson, and Margaret Thatcher, who expanded
the limits of what was politically possible during their time
in power, or the even rarer transformational leaders who
played a decisive role in bringing about systemic
change--Charles de Gaulle, Mikhail Gorbachev and
Nelson Mandela, among them--Brown challenges our
commonly held beliefs about political efficacy and
strength. Overturning many of our assumptions about the
twentieth century's most important figures, Brown's
conclusions are both original and enlightening. The Myth
of the Strong Leader compels us to reassess the leaders
who have shaped our world - and to reconsider how we
should choose and evaluate those who will lead us into
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the future.
The author presents a bold and fascinating graphic novel
history of the BlackPanther Party.
"General McChrystal is a legendary warrior with a fine
eye for enduring lessons about leadership, courage, and
consequence." —Tom Brokaw General Stanley
McChrystal is widely admired for his hunger to know the
truth, his courage to find it, and his humility to listen to
those around him. Even as the commanding officer of all
U.S. and coalition forces in Afghanistan, he stationed
himself forward and frequently went on patrols with his
troops to experience their challenges firsthand. In this
illuminating New York Times bestseller, McChrystal
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frankly explores the major episodes and controversies of
his career. He describes the many outstanding leaders
he served with and the handful of bad leaders he learned
not to emulate. And he paints a vivid portrait of how the
military establishment turned itself, in one generation,
into the adaptive, resilient force that would soon be
tested in Iraq, Afghanistan, and the wider War on Terror.
"A compelling account of his impressive career." -The
Wall Street Journal ' "This is a brilliant book about
leadership wrapped inside a fascinating personal
narrative." -Walter Isaacson, author of Steve Jobs
Stanley McChrystal retired in July 2010 as a four-star
general in the U.S. Army. His last assignment was as the
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commander of the International Security Assistance
Force and as the commander of U.S. forces in
Afghanistan. He is currently a senior fellow at Yale
University's Jackson Institute for Global Affairs and
cofounder of the McChrystal Group, a leadership
consulting firm. He and his wife, Annie, live in Virginia.
'People don't quit their jobs, they quit their bosses... The
action of leadership is not leading, it's teaming...
Leadership is the ecosystem that the leader cultivates'
General Stanley McChrystal In Leaders, retired four-star
General Stanley McChrystal has written a passionate call
to arms, looking to redefine what it means to be a
successful leader in today's world. The bestselling author
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dismantles the outdated Great Man theory of leadership
proving that exceptional leaders are not defined by their
personalities or achievements but the environments they
cultivate. By profiling pairs of iconic leaders from
Alexander the Great and Mark Zuckerberg to Winston
Churchill and Steve Jobs to Robert E. Lee and Harriet
Tubman, McChrystal analyses how each has responded
to similar challenges and what we can learn from them.
His research, bolstered by decades of management
experience from his first day at military academy to his
most recent work with the corporate clients of the
McChrystal Group, leads him to construct a groundbreaking new paradigm: Effective leadership is not about
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the leader themselves but the environment they create.
CEO Excellence
The Myth of Leadership
Ground-breaking Wisdom for Developing Leaders
Myth and Reality
Paradise for Sale
Why We Learn the Wrong Lessons, and Ways to Correct
Them
Bandits in the Roman Empire
The New York Times bestselling author of
Reality-Based Leadership rejects the
current fad of "engaging" employees and
the emotional drama of "meeting their
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needs"--returning leadership to leaders
and productivity to businesses. For years
now, leaders in almost every industry have
accepted two completely false
assumptions--that change is hard, and that
engagement drives results. Those beliefs
have inspired expensive attempts to shield
employees from change, involve them in
high-level decision-making, and keep them
happy with endless “satisfaction surveys”
and workplace perks. But what these
engagement programs actually do, Cy
Wakeman says, is inflate expectations and
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sow unhappiness, leaving employees
unprepared to adapt to even minor changes
necessary to the organization’s survival.
Rather than driving performance and
creating efficiencies, these programs fuel
entitlement and drama, costing millions in
time and profit. It is high time to
reinvent leadership thinking. Stop
worrying about your employees’ happiness,
and start worrying about their
accountability. Cy Wakeman teaches you how
to hire “emotionally inexpensive” people,
solicit only the opinions you need, and
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promote self-awareness in your whole team.
No Ego disposes with unproven HR maxims,
and instead offers a complete plan to turn
your office from a den of discontent to a
happy, productive place.
Since the early 2000s, authoritarianism
has risen as an increasingly powerful
global phenomenon. This shift has not only
social and political implications, but
also environmental implications:
authoritarian leaders seek to recast the
relationship between society and the
government in every aspect of public life,
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including environmental policy. When
historians of technology or the
environment have investigated the
environmental consequences of
authoritarian regimes, they have
frequently argued that authoritarian
regimes have been unable to produce
positive environmental results or adjust
successfully to global structural change,
if they have shown any concern for the
environment at all. Put another way, the
scholarly consensus holds that
authoritarian regimes on both the left and
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the right generally have demonstrated an
anti-environmentalist bias, and when
opposed by environmentalist social
movements, have succeeded in silencing
those voices. This book explores the theme
of environmental politics and
authoritarian regimes on both the right
and the left. The authors argue that in
instances when environmentalist policies
offer the possibility of bolstering a
country’s domestic (nationalist) appeal or
its international prestige, authoritarian
regimes can endorse and have endorsed
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environmental protective measures. The
collection of essays analyzes
environmentalist initiatives pursued by
authoritarian regimes, and provides
explanations for both the successes and
failures of such regimes, looking at a
range of case studies from a number of
countries, including Brazil, China,
Poland, and Zimbabwe. The volume
contributes to the scholarly debate about
the social and political preconditions
necessary for effective environmental
protection. This book will be of great
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interest to those studying environmental
history and politics, environmental
humanities, ecology, and geography.
An instant national bestseller! Stanley
McChrystal, the retired US Army general
and bestselling author of Team of Teams,
profiles thirteen of history’s great
leaders, including Walt Disney, Coco
Chanel, and Robert E. Lee, to show that
leadership is not what you think it is—and
never was. Stan McChrystal served for
thirty-four years in the US Army, rising
from a second lieutenant in the 82nd
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Airborne Division to a four-star general,
in command of all American and coalition
forces in Afghanistan. During those years
he worked with countless leaders and
pondered an ancient question: “What makes
a leader great?” He came to realize that
there is no simple answer. McChrystal
profiles thirteen famous leaders from a
wide range of eras and fields—from
corporate CEOs to politicians and
revolutionaries. He uses their stories to
explore how leadership works in practice
and to challenge the myths that complicate
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our thinking about this critical topic.
With Plutarch’s Lives as his model,
McChrystal looks at paired sets of leaders
who followed unconventional paths to
success. For instance. . . · Walt Disney
and Coco Chanel built empires in very
different ways. Both had public personas
that sharply contrasted with how they
lived in private. · Maximilien Robespierre
helped shape the French Revolution in the
eighteenth century; Abu Musab al-Zarqawi
led the jihadist insurgency in Iraq in the
twenty-first. We can draw surprising
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lessons from them about motivation and
persuasion. · Both Boss Tweed in
nineteenth-century New York and Margaret
Thatcher in twentieth-century Britain
followed unlikely roads to the top of
powerful institutions. · Martin Luther and
his future namesake Martin Luther King
Jr., both local clergymen, emerged from
modest backgrounds to lead world-changing
movements. Finally, McChrystal explores
how his former hero, General Robert E.
Lee, could seemingly do everything right
in his military career and yet lead the
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Confederate Army to a devastating defeat
in the service of an immoral cause.
Leaders will help you take stock of your
own leadership, whether you’re part of a
small team or responsible for an entire
nation.
Reality: Comprehensive energy transitions
take several generations. -The Last Book in the Universe
Why Should Anyone Be Led by You?
Tools and Tactics for Changing Your
Organization and the World
The Seven Myths of Leadership
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Dispelling Common Leadership Myths : a
Practical Guide for Leaders that Reminds
Us of the Obvious
How Leaders Can Cut the Cost of Workplace
Drama, End Entitlement, and Drive Big
Results
Ending the Male Leadership Myth
The Practice of Adaptive Leadership will help you
think more clearly and execute better in a constantly
shifting environment. It offers a comprehensive and
systematic approach to candidly assessing the
situation and yourself, and then taking action. Its
wisdom and advice are drawn from the experiences
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of people like you, committed to advancing what
you care about most. The book is anchored in the
framework of adaptive leadership, but goes beyond
the theory to provide a practical set of stories,
diagrams, techniques, and activities that will help
you both assess and address the toughest
challenges that lie ahead. Dozens of tools and
tactics are presented in an exciting, clear, and
reader-friendly design.
This book is born of my desire to summon us to be
leaders for this time as things fall apart, to reclaim
leadership as a noble profession that creates
possibility and humaneness in the midst of
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increasing fear and turmoil. I know it is possible for
leaders to use their power and influence, their
insight and compassion, to lead people back to an
understanding of who we are as human beings, to
create the conditions for our basic human qualities
of generosity, contribution, community and love to
be evoked no matter what. I know it is possible to
experience grace and joy in the midst of tragedy
and loss. I know it is possible to create islands of
sanity in the midst of wildly disruptive seas. I know
it is possible because I have worked with leaders
over many years in places that knew chaos and
breakdown long before this moment. And I have
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studied enough history to know that such leaders
always arise when they are most needed. Now it's
our turn.
This book is a profound reexamination of the role of
the German army, the Wehrmacht, in World War II.
Until very recently, the standard story avowed that
the ordinary German soldier in World War II was a
good soldier, distinct from Hitler's rapacious SS
troops, and not an accomplice to the massacres of
civilians. Wolfram Wette, a preeminent German
military historian, explodes the myth of a "clean"
Wehrmacht with devastating clarity. This book
reveals the Wehrmacht's long-standing prejudices
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against Jews, Slavs, and Bolsheviks, beliefs that
predated the prophecies of "Mein Kampf" and the
paranoia of National Socialism. Though the sixteenmillion-member German army is often portrayed as
a victim of Nazi mania, we come to see that from
1941 to 1944 these soldiers were thoroughly
involved in the horrific cleansing of Russia and
Eastern Europe. Wette compellingly documents
Germany's long-term preparation of its army for a
race war deemed necessary to safeguard the
country's future; World War II was merely the
fulfillment of these plans, on a previously
unimaginable scale. This sober indictment of
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millions of German soldiers reaches beyond the
Wehrmacht's complicity to examine how German
academics and ordinary citizens avoided
confronting this difficult truth at war's end. Wette
shows how atrocities against Jews and others were
concealed and sanitized, and history rewritten. Only
recently has the German public undertaken a
reevaluation of this respected national institution--a
painful but necessary process if we are to truly
comprehend how the Holocaust was carried out and
how we have come to understand it.
This fast-paced action novel is set in a future where
the world has been almost destroyed. Like the
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award-winning novel Freak the Mighty, this is
Philbrick at his very best.It's the story of an epileptic
teenager nicknamed Spaz, who begins the heroic
fight to bring human intelligence back to the planet.
In a world where most people are plugged into braindrain entertainment systems, Spaz is the rare
human being who can see life as it really is. When
he meets an old man called Ryter, he begins to learn
about Earth and its past. With Ryter as his
companion, Spaz sets off an unlikely quest to save
his dying sister -- and in the process, perhaps the
world.
Environmentalism under Authoritarian Regimes
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The Black Panther Party
The Best Leaders Are the Greatest Coaches
Career Strategies for Asians
No Ego
Start with Why
The Practice of Adaptive Leadership
The final book of the Bible, Revelation prophesies the
ultimate judgement of mankind in a series of
allegorical visions, grisly images and numerological
predictions. According to these, empires will fall, the
"Beast" will be destroyed and Christ will rule a new
Jerusalem. With an introduction by Will Self.
This edition tackles the issue of self-deception and
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provides methodologies to help people overcome it.
The grim history of Nauru Island, a small speck in the
Pacific Ocean halfway between Hawaii and Australia,
represents a larger story of environmental
degradation and economic dysfunction. For more
than 2,000 years traditional Nauruans, isolated from
the rest of the world, lived in social and ecological
stability. But in 1900 the discovery of phosphate, an
absolute requirement for agriculture, catapulted
Nauru into the world market. Colonial imperialists
who occupied Nauru and mined it for its lucrative
phosphate resources devastated the island, which
forever changed its native people. In 1968 Nauruans
regained rule of their island and immediately faced a
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conundrum: to pursue a sustainable future that
would protect their truly valuable natural
resources—the biological and physical integrity of
their island—or to mine and sell the remaining fortyyear supply of phosphate and in the process make
most of their home useless. They did the latter. In a
captivating and moving style, the authors describe
how the island became one of the richest nations in
the world and how its citizens acquired all the ills of
modern life: obesity, diabetes, heart disease,
hypertension. At the same time, Nauru became 80
percent mined-out ruins that contain severely
impoverished biological communities of little value in
supporting human habitation. This sad tale
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highlights the dire consequences of a free-market
economy, a system in direct conflict with sustaining
the environment. In presenting evidence for the
current mass extinction, the authors argue that we
cannot expect to preserve biodiversity or support
sustainable habitation, because our economic
operating principles are incompatible with these
activities.
Recent generations have experienced dramatic
improvements in the quality of human life across the
globe. Wars between states are fought less
frequently and are less lethal. Food is more plentiful
and more easily accessed. In most parts of the world,
birthrates are down and life expectancy up.
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Significantly fewer people live in extreme poverty,
relative to the overall population. Statistics would
argue that the human race has never before
flourished as it has in this moment. And yet, even
with this progress, we face a number of seemingly
intractable challenges to the welfare of both states
and individuals, including: Governmental instability
undermining the lives of citizens, both within and
beyond their borders; Persistent and recurring
intrastate conflict due to ineffective conflict
management strategies; Marginally successful
development efforts and growing income inequality,
both within and between nations, as a result of
uncoordinated and ineffective global development
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strategies; Internecine conflict in multiethnic
societies, manifested by exclusion, discrimination,
and ultimately violence, the inevitable consequence
of an insufficient focus on managing the inherent
tensions in diverse societies; Global climate change
with the possibility of catastrophic long-term
consequences, following an inability to effectively
come to terms with and respond to the impact of
human activity on our environment. These challenges
require a newly collaborative, intentional, and
systematic approach. This book offers a blueprint for
how to get there, calling for increased leadership
responsibility, clarity of mission, and empowerment
of states and individuals. It is designed to transform
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lofty but often vague agendas into concrete,
measurable progress. It believes in the capacity of
humanity to rise to the occasion, to come together to
address these increasingly critical global problems,
and offers one way forward.
Fixing Workplaces and Careers One Truth at a Time
Wayfinding Leadership
Myth, Propaganda, Reality
How Great Leaders Inspire Everyone to Take Action
Meeting Global Challenges through Collective Action
Stay in Your Lane
Developing Your Influence from Anywhere in the
Organization

Finalist for the 2015Page
Financial
Times and
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McKinsey Business Book of the Year Best business
book of the week from Inc.com The author of
Power, Stanford business school professor, and a
leading management thinker offers a hard-hitting
dissection of the leadership industry and ways to
make workplaces and careers work better. The
leadership enterprise is enormous, with billions of
dollars, thousands of books, and hundreds of
thousands of blogs and talks focused on improving
leaders. But what we see worldwide is employee
disengagement, high levels of leader turnover and
career derailment, and failed leadership
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development efforts. In Leadership BS, Jeffrey
Pfeffer shines a bright light on the leadership
industry, showing why it’s failing and how it might
be remade. He sets the record straight on the oftmade prescriptions for leaders to be honest,
authentic, and modest, tell the truth, build trust,
and take care of others. By calling BS on so many
of the stories and myths of leadership, he gives
people a more scientific look at the evidence and
better information to guide their careers. Rooted
in social science, and will practical examples and
advice for improving management, Leadership BS
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encourages readers to accept the truth and then
use facts to change themselves and the world for
the better.
You're educated and ambitious. Sure, the hours
are long and corporate politics are a bane, but you
focus on getting the job done, confident that you
will be rewarded in the long run. Yet, somehow,
your hard work isn't paying off, and you watch
from the sidelines as your colleagues get
promoted. Those who make it to management
positions in this intensely competitive corporate
environment seem to understand an unwritten
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code for marketing and aligning themselves
politically. Furthermore, your strong work ethic
and raw intelligence were sufficient when you
started at the firm, but now they're expecting you
to be a rainmaker who can "bring in clients" and
"exert influence" on others. The top of the career
ladder seems beyond your reach. Perhaps you've
hit the bamboo ceiling. For the last decade, Asian
Americans have been the fastest growing
population in the United States. Asians comprise
the largest college graduate population in
America, and are often referred to as the "Model
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Minority" – but they continue to lag in the
American workplace. If qualified Asians are
entering the workforce with the right credentials,
why aren't they making it to the corner offices and
corporate boardrooms? Career coach Jane Hyun
explains that Asians have not been able to break
the "bamboo ceiling" because many are unable to
effectively manage the cultural influences shaping
their individual characteristics and workplace
behavior—factors that are often at odds with the
competencies needed to succeed at work.
Traditional Asian cultural values can conflict with
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dominant corporate culture on many levels,
resulting in a costly gap that individuals and
companies need to bridge. The subtle, unconscious
behavioral differences exhibited by Asian
employees are often misinterpreted by their nonAsian counterparts, resulting in lost career
opportunities and untapped talent. Never before
has this dichotomy been so thoroughly explored,
and in this insightful book, Hyun uses case studies,
interviews and anecdotes to identify the issues and
provide strategies for Asian Americans to succeed
in corporate America. Managers will learn how to
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support the Asian members of their teams to
realize their full potential and to maintain their
competitive edge in today's multicultural
workplace.
How Women Can Save Us from Destroying
Ourselves
What Leaders Need to Hear But Are Rarely Told
The Almost Nearly Perfect People
Blitzkrieg
Drive
Revelation
A Parable of Nature
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